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THE - WAGES AND COST·OF LABOR IN THE INDUSTRIAL SECTOR OF 
TI,JRKEY BETWEEN THE YEARS 1970 - 1980 . 
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This study covers the wages and. the cost of labor in the i.ndustrial sector 
of Turkey between the years·1970-1980. Different ·institutions display diffe­
rent results in their stqtistical Work. However. in this.study we have tried 
to find out the reasons for these differences to a certain extent. The 
figures which we got sıs •labor cost per hour might seem somehow · 
tow. But as you know. dur-ing the inflationist periods, wage increa.ses and 
the relevant statistical data are publisbed with some detay. On the other; 
hand, the social legislation ot a country niay define. for example the 
worklng days, differently than the other countries. Such factors also ef­
fect the -wages and the la bor cost per hour. 

1. The wages on which the social security premiums· are calculated 
are takem as the average wages per hour and per day. The maximum and 
the minimum wages shown as monthly amounts and in Turkish Liras are 
stated as · follows: · 

Years- M_lnlmum (TL.) Maximum (TL.) 

1975-1976 1200,- 6000,-
1976-1977 1800,.:_ 6000.-
1977~1978 1800,- 8400,__..:.. 

197~1979 3300,- 9660.-
1979-1981 5400,- 12000,- ' 
1981 9750,-, 20250.-

In the Social Security lnstitution's statistics (this institution will be re. 
terred as SSK thereafter in his report). because the amount of the · SSK 
premiums paid are taken as basis. the average wçıges per day and hour 
have been calculated according to these figures. 

' . 
2. The manager of the workplace, the employer and the others who 

receive high salaries are excluded in these average amounts. Therefore, 
the results might appear relatively ~ow. As a matter of' fact, according· 
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to another survey $ monthly gross wages are as fotlows: 

Years · ~ver~ge Wage 

1973 
, 

1584,-
1974 1855,-
1975 2472,-

, : . 1976 3475.---:- . / 

1977 . 4562,-

1978 6868,-
l979 9520,- ... 

3r In Tu(key, contrçıry' to the practices in . the Western countries, 
wages are being pa id f or the weekEmds and h~l idays alth'ough the vork­
er,p do not' work on these days. In cas~ the workers actually work on 

. these days, they receive ·wages with 50 % ,increq_se, therıefore, the wages­
received for the days actually worked also ·include o certain amount 

· c'bvering the wages of the days not worked such as weekends and holi­
days·. This difference is shown the related years in the Table :lll. 

1 . 

4. The Social Security lı;ıstitituon in pur country_ provides the wor- , 
kers with some benefrts in the cases of bi rth, Fndustrial accidents, r~tire. 
ment and marriage. - These benefits ore supplied by the institution .from 
the fun'ds cofle.cted from the employers and employees as SSK preiums. 
The empliyee pays avr, 9 % of his ineome according to. his ·wage level 
whereas the employer pays f rom 11 ,5 ·% to 17 % of the workıer's .in com e 
as SSK premium, the total percentage beirig 20,5 - 26 ·%. Except the 
benefits mentioned above, the institution has no other flinds to support · 
the worker's family. · 

. ... -

. 5. In our cöuntry there is no other p'rivate soc :aı security institu­
t ioiis erabling the workers w ith ·the sic.kness. unemployement and family . 
compensations. As for t he in-dividual contracts signed by the workers 
and the em.ployers, · the number of such contracts is also very :limited: 
According to o survey made on this subject, among the fringe benefits 
offered by the employers, SSK premiums and the severence pays are the 
most important aı:nounts. (See Table .: ,VII I) . · 

In addition to th~ payments mentioned above, there is .a system of 
bonuses and premiums wh ich covers all the compensations offered during 
.the year. In this report we considered each worker having bonuses three 
times a yeor. In the meantime, yve tried to indicate clııldren's pay (avr. 
200 Turkish Uras fQr each qhildl in the cost of labor. 

. -
6. Unfortunately, the stat:stical data · ~ıve- have, regarding the 

classification of workers as permanerit and seasonal (Unpermanent) 
is not sufficient. However, accorıı:l ing to the statistics of SSK, the ave- . 

· rage wage paid to the perınanant worke r in 1979 was 303.72 TL. per 
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day and .37.96 _TL. per liour. On the other hand, the average wage paid 
to the seasonel worker was 257.50 TL. per doy anct 32.18 TL. per hour. 
This means that there is o differance ·of 46.22 Tl. per day between the 
wages of ·the permanent .and seasonal workers. 

. . 
Gross Wage per day in Turkish Uras ta~en as b'asis for the SSK 

' · preiııiums w ith in the minimum and_ maximum li m i ts (T ABLE : 1)" 

Years Minimum Moximum AverC!ge (doy/TL.} 

1969-1971 \ 2.- 120,- .66,-
1971-1975 18,- 165.- '91,50 

- 1975-1976 40,- 200.- 140.- ' 
i976-19n 60.- 200.- 130.-
1977-1978 60.- 280.- 170.-

,1978-1978 110,-· 280,.:__ 195.-
1978-1979 110.-. 322,- 216.-
1979~ 1979 110,- . 368,,..-- 239.-

. J97!İ-1979 180.- '368.- · 274.- . 
1979-1981- 180,- . 400.- 290.-
1981 325,- 6~5.- 500.-

THE NUMBER OF DAYS NOT- WORKED IN A YEAR. ·(TABLE : ll} 

Weekends .­
Sturdays 1 j 2x52 

··Holldays _ 
Annual vacation with pay 
and exeuse leaves 

Total 

52 days 
56 )) 
13 » 
21 )) 

112 » 

\ 

The number of days actually worked 365-112=253 -

' J 
. . . , 

AVERAGE WAGE ACCORDING TO THE NUMBER OF DAYS 
WORKED (T ABLE : lll} 

Month as 30 day$JTL Month~ . as 22 days 
Yeras (253+12} Differonce 

1.970 35.32 50.25 14.93 
1971 39.32 55.94 16.62 
1972 43.87 ·· 62.42 18.55 
1~73 54.41 54.41 23.01 
1974 68.26 93.08 24.82 
1975 85.55 116.65 31.10 ' 
1976 115.30 - 157.22 . 41 .92 
1977 146.53 199.81 53.28 
1978 297.93 283.54 75.61 
1979 294.;31 401.33 107.02 
1980 500.00 r 681 .75, 181.75 
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AVERAGE WAGE PER HOUR IN TURKISH LIRAS TAKEN AS BASiS FOR 
SSK PREMIUMS (TABLE: rv) . 

Years Vages 

1970 4.41 
1971 . 4.91 
1972 · 5.48 
1973 . 6.81 
1974 8.53 
1975 10.69 
1976 14.41 
1977 18.31 
1978 25.99 
1979 36.78 
1980 62.50 

·souree : SSKStatistics for the years 1978-1979. 
A working day is accepted as having 8 hours. 

THE DISTRIBTION OF FRINGE BENEfiTS IN THE TOTAL 
COMPENSATIONS ·• 

Fringe Benefits Payment % 

Meal 16:3 
Transportation 9.3 
Work .Outfit 3.1 
Vacation Pay 3.4 
Fuel Pay . 6.0 
Social Security Premiums 26.6 
Severence Pay . 25.2 
Termination Notice Compensation 1.7 
Marric:ıge, brith ond death allowance · 0.8 
Family AHowance and Children's Pay 1.9 
Enducational Allowance 0.5 
H.oliday Pay 3.2 
Others 1.8 

Total 100.00 

· • MESS (Metal Tredes Employer's Association ot Turkey) 1979 Labor 
Costs and Statistics P. 16: 
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AVERA~E LABOR COST .PER HOUR IN 1979 (TABLE : VI) 

Gross · Payment 
7) Over.time Payment 
3) Pay for vacation and leaves 
4) Fringe_ Benefits 

Bonus 
Children allow 

5) Compensations 
Meals 

. ' 
Seniority 
Others 

26.481 . 
7.200 · 

33.681 Tlj year 

4.02' 
6.23 
3.00 

13.25 TL!hour 
- ..... 

1 

TL/Hours 

36.78 
6.77 

13.37 . 
11 .53 

.13.25 

6) Part-of the SSK premium paid by the employer 6.25 
7) Errors ± 3.67 

Total Labor Cost 9.1.62 

' Source : According to SSK statistics, 294,;31 TL. is taken as basis for ave-
rage wage per day. · 

2) Overtime : Overtime has been accepted as the amount with 50 % 
increase applied to the hormal wage. lt is a·lso assumed 'that overtime 
_has been practiced ,avr. 90 days in o year and 3 hours ina day. 

3) · As it can be moted from the Table ll ,o worker is paid for 112 
days which he hasA't actually worked. Then, this gives us the figure of 
252 days which means the number of days actually worked. ~ The wage 
difference without having worked per hour is 13.37 TL. This figure inelu­
des the ledve with pay, w~kends an~ holidays. 

4). W e have .added o difference of 11.53 TL. by considering the fringe 
benefits as bonuses paid three times in ·o year and 7.200 TL/ child as 
child allowance. 

· 5) Seniority- is calculated by assun1ing the worker as having wor­
'ked in the same company for 1 O years, together w ith the other compen­
sations such as meals and the fuel allowances. . 

6) The SSK premium paid by the employer changes from 115.5 % 
to 17 % , and h~e the maximum percentage is taken irıto consideration. 

-
7) +- ıo . % has been preserved for the errors that might occur in 

· the ca lculations. 
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' The labor cost per hour for 1979 is 91 .&2 TL figure dos not reflect 
the real 1ncomes of the workers because__while ca lculating this figure 
the average daily wages in SSK annuals were used as basis which do 
not cover the wages above the maximum SSK, premium limits . and the 
non-monetary benef its provided to the workers. 

As for the statistics prepared by MESS (Metal ·Trades Emloyer's 
A.ssociation of Turkey) although it . is a rather d eta il ed work, it only inelu­
des a specific field of iiıdustry and the 61 .569 workers working is . this 
field. Therefore, September 1979 f igures covers only 3 · % of' ap.Prx. 
1.980.218 SSK beneficiaries in the resu lts of this reseorch of MESS. 
We have. added these results to the -table below for the comparison 
purpos~. 

Average Lçıbor Co~t per ~hour· in 1979 (Table : VII) . 

Gross payment 37:76 
Pay for leaves and vacation · 13.74 
Fringe benefits ' 19.79 
Compensotions 1 32 .. 63 
Other socia l ~xpenses . 3.77 

Total Cost of Labor 107,69 TL. · 

.Sourse : MESS 1979 Labor Costs and Stcıtistics , p. 13. 

J 

~ . 

. 2 SSK orerrilwn ~ald b:v the emelover is Included In the com-oense.Uons. 
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